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Modifications to Alberta’s worker and
employer rights – Employment Standards

The Government of Alberta has recently

implemented temporary workplace rules which are

now in place to assist employers and workers

manage rapidly changing conditions. These

amendments will be in place until government

determines they are no longer needed, and the

public health emergency order remains.

Shift and work schedule changes

Add a little bit of body text

Removal of the 24-hour written notice requirement for shift changes

Elimination of the requirement for two weeks notice for changes to work schedules for those under an

averaging agreement

 Group terminations

Removal of the employer requirement to provide group termination notice to employees and unions when

50 or more employees are being terminated

o   Individual termination entitlements remain in effect

o   Employers must still give group termination notices to the Minister of Labour and Immigration as soon

as is practical

 Temporary layoffs

Increasing the maximum time for temporary layoffs from 60 days to 120 days

o   This change is retroactive for temporary layoffs related to COVID-19 that occurred on or after March 17

 Streamlining variances and permits

Smoother, faster approvals for modifying employment standards related to COVID-19. This would apply to

variances to extended hours of work, extended days of work, three hour minimum etc.

 Paid protected leave
Changes to the Employment Standards Code will allow full and part-time employees to take 14 days of job-

protected leave if they are: required to self-isolate orcaring for a child or dependent adult that is required to

self-isolate

To be eligible, employees will not be required to have a medical note, do not need to have worked for an

employer for 90 days

This leave covers the self-isolation period recommended by Alberta’s chief medical officer. This leave may

be extended if the advice of the chief medical officer changes. The leave does not apply to self-

employedindividuals or contractors.
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